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SPRING 1985 


Rush-Presbyterian-St. Luke’s Medical Center 


As a part of the Rush Model, the pro- 
fessional nursing staff at the Medical 
Center has developed a unique staff or- 
ganization. The following is a brief de- 
scription of the new organization. The 
Professional Nursing Staff is now in its 
second year. Election of new officers will 
be held. 


The Professional Nursing Staff of 
Rush-Presbyterian-St. Luke’s Medical 
Center is dedicated to the pursuit of ex- 
cellence in nursing practice, administra- 
tion, education and research. Its existence 
acknowledges a collaborative and coop- 
erative approach to patient care and nurs- 
ing education. 


Although beginning efforts for a nurs- 
ing staff organization at Rush were 
launched in 1976, it took several years for 
the concept to be developed. In 1980, the 
nursing staff voted and approved the con- 
cept of a nursing staff organization, urg- 
ing that a committee comprised of repre- 
sentatives from all levels of nursing be 
established to study and revise the orga- 
nization’s bylaws. After considerable ex- 
ploration and review the revised Bylaws 
were approved three years later by a 
majority vote of the entire nursing staff, 
the Vice President for Nursing Affairs, 
the Management Committee, the Presi- 
dent of the Medical Center and the Board 
of Trustees. In February 1984, the Rush 
nursing community elected the first offi- 
cers of the newly-established 
organization. 


Since its realization in 1983, the Pro- 
fessional Nursing Staff (PNS) has pro- 
vided a forum for communication among 


Professional Nursing Staff 


nurses and a structure for input into 
decision-making at all levels within the 
Division of Nursing. Among PNS’s goals 
are: (1) providing quality nursing care for 
patients; (2) promoting a high level of 
professional performance among nursing 
practitioners; and (3) establishing stan- 
dards of clinical practice for nurses and a 
system for monitoring nursing practice 
through peer review. Membership in the 
Professional Nursing Staff organization is 
required of all registered professional 
nurses who are employed in clinical nurs- 
ing departments at Rush. Registered 
nurses employed in non-clinical nursing 
departments may apply for staff 
membership. 


The bylaws of the Professional Nursing 
Staff are the legal document that provide 
the structure necessary to fulfill the stated 
goals and purpose of the organization. All 
registered professional nurses employed 
in the clinical nursing departments at 
Rush are automatically members of the 
organization. Application for appoint- 
ment to the PNS is required for all nurses 
seeking nursing practice privileges under 
the division of nursing. Membership is 
based upon the qualifications and stan- 
dards set by the staff. These qualifications 
include licensure as a registered nurse in 
Illinois, along with documentation of the 
practitioner’s professional and education- 
al experience and achievements. 


Office 
Telephone Number 
312-942-3599 


This organization has not been de- 
signed to replace nursing administration, 
but rather provide a parallel structure to 
promote a sophisticated level of col- 
laboration. The structure of the organiza- 
tion is composed of a series of advisory 
committees beginning on the unit level 
and extending to include representation 
on the department and divisional levels of 
nursing. Involvement in the organization 
can provide the individual practitioner an 
opportunity for professional growth and 
increased awareness of the concerns and 
activities of other practitioners. These 
committees will provide for staff repre- 
sentation in decision-making, increased 
information flow and opportunities for 
collaboration between nurses from 
different areas of the hospital. 


The organization call for a higher de- 
gree of professional accountability among 
nurses. This will be accomplished 
through further sophistication of the peer 
review process. A main premise underly- 
ing the formation of the Professional 
Nursing Staff is that the health care of the 
public can be better served by well pre- 
pared health professionals who are highly 
accountable for their practice. 


The organization’s establishment is a 
logical step in the further professionaliza- 
tion of nurses under the Rush model. PNS 
has been built around such past accom- 
plishments as primary nursing and the 
levels of practice system. The concept of 
self-governance appears to be another im- 
portant component of a system committed 
to developing nursing as an established 
profession. 


* 


The 


President’s 
Report 


I wish to thank all of the members of | 


my board for their support this past year. 


The meetings of the board were held as 
stated by the by-laws. 


The board presented two $1,000.00 
scholarships, one to a Junior and one to a 
Senior, an outstanding nurse award was 
presented to a graduating senior 
($500.00). We presented to the Dean of 
Nursing $5,000 for the Nursing Archives. 


We again had our Christmas Bazaar 
and made over $1,000 and all this monies 
is placed in scholarship funds. I wish to 
thank every one who has contributed to 
the bazaar, all things are greatly 
appreciated. 


We had the annual breakfast for the 
graduating seniors. 


I want to wish each and everyone a 
happy and loving holiday and much suc- 
cess for the New Year. 


Respectfully submitted, 
JoAnn Young 


Education Committee 


Two undergraduate scholarships in the 
amount of $1,000 each were awarded. 


Junior Lori Biaz 
Senior Karen Konter 


There were no applications for a gradu- 
ate student scholarship. 


Basic eligibility for scholarships was 
established as: 


Full time Rush University College of 
Nursing status 

Grad students must also be alumni 
members 


Grade point average, financial need 
and reference evaluation were 
unchanged. 


Loans: A $1,000: loan was awarded for 
graduate study at another university to 
alumni member Sally Brozenec. 


The goal for next year is the reevalua- 
tion of graduate student scholarship 
eligibility. 

Mildred Perlia 


Revisions Committee 


There were no revisions to the By-laws 
during the fiscal year 1983-1984. Copies 
of the By-laws were given to the Class of 
1984 and to all new members. 


Ruth E. Johnsen 


Nominating Committee 


The Nominating Committee of Rush- 
Presbyterian-St. Luke’s Alumni Associa- 
tion was able to put together a successful 
ballot for the term of 1984-1986. I am 
proud to report that we were also able to 
get several people to join the Alumni 
Association and therefore be eligible to 
run for a position on the ballot. Attached 
is a copy of that ballot. 


The ballots were sent out in early Octo- 
ber and have been received and tallied. 
Results of this election are attached. 


Nancy Gelvin 


Program and Social Committee 


Events Planned and Initiated: 


Monday, November 14, 1983 


Annual Meeting and Dinner 
Room 500 
RPSL Medical Center 


Wednesday, June 6, 1984 


Rush College of Nursing Graduates of 
1984 

Breakfast and Program 

Room 500 

RPSL Medical Center 


Friday, June 8, 1984 


Annual Homecoming Banquet and 
Program 
Drake Hotel, Chicago 


Inette Godman, Martha J. Mills, 
& Connie Smith 


Anne Kimmel, Presbyterian 1945, re- 
tired December 28, 1984 from Stormont— 
Vail Regional Medical Center where she 
was a member of the administration team 
for ten years. Anne served as the first 
president of the Alumni Association 
Presbyterian-St. Luke’s Hospital School 
of Nursing when the two previous asso- 
ciations consolidated in 1960. 


Anne will retain her home in Topeka 
but will devote a great deal of time to 
travel. She hopes that now she will be 
able to attend Homecoming. 


ANNUAL 


Membership Committee 


The membership committee has been 
actively involved in the computerizing the 
membership files. This has and is con- 
tinuing to be a herculeon undertaking. 
Progress has been made but much is yet to 
be done. Once the membership is on the 
computer, the next step will be to add all 
non-member graduates of the four 
schools. 


During the past year we have added 
381 new annual members and 54 new life 
members. 


A special thanks to JoAnne Young and 
Ruth Johnsen for all of their assistance in 
this endeavor. Also to Ruth Darling for 
her time spent at home in using her own 
computer to list all of the Rush 
Graduates. 


We owe a Special thank you to the 
members of this organization for their pa- 
tience and understanding as we work to 
complete this task. 


Marian Gossard 


Thoughts from the 
Dean’s Office 


The future growth of the Alumni 
Association seems promising. In the fu- 
ture the largest number of alumni members 
may flow from the graduate program. The 
steady rise in numbers of graduates, their 
career orientation, and the keen interest 
they develop in Rush during their student 
program bode well for increasing the 
membership of the Association. What is 
needed is a strategy for capturing their 
interest and of broadening their investment 
in Rush to include Alumni membership 
and activity. The long years of existence of 
the Alumni Association and the loyalties 
that have been engendered are a strong 
base for action. Perhaps a first step might 
be to invite graduates of the doctoral and 
master’s programs to give workshops or 
clinical papers at each reunion celebration. 
This might be a means of becoming ac- 
quainted with the loyal and active mem- 
bers of the Association. This is only one 
idea. I would enjoy hearing others. I 
pledge my support for any plan of action 
that will act as an incentive to have our 
undergraduate and graduate students en- 
roll as members of the extended family of 
Rush. 


Luther Christman, Ph.D. 


REPORTS 


MARY W. BYRNE FUND 
FINANCIAL REPORT 
SEPTEMBER 1, 1983 — AUGUST 31, 1984 


UNEXPENDED BALANCE — AUGUST 31, 1983 $ 


Investment Income 
TOTAL FUNDS AVAILABLE 


EXPENDITURES 


Transfer to Golden Lamp Society 


UNEXPENDED BALANCE AUGUST 31, 1984 $ 


PRINCIPAL BALANCE AUGUST 31, 1984 


1,170.89 
$7,297.74 
$ 8,468.63 
§_ (7,187.85) 

1,280.78 
§ 146,233.17 
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Margaret E. Johnstone 
Endowed Room Fund 


Over the previous 12 months, the Mar- 
garet E. Johnstone Endowed Room Fund 
was used by four (4) graduates of the St. 
Luke’s Hospital School of Nursing whose 
membership qualified them for use of this 
fund. 


Enclosed is the year to date financial 
report. 


Lois Eisner 


1984 Special Services 
Annual Report 


The Mary W. Byrne Memorial Fund 
continues to have low usage. There have 
been no expenditures during this year. 
The Financial Report, as submitted by 
Donna Knuth, Supervisor, Fund Ac- 
counting, is attached. 


Esther Alfirevic 
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ST. LUKE’S NURSES ENDOWED BED 
FINANCIAL REPORT 
SEPTEMBER 1, 1983 — AUGUST 31, 1984 


UNEXPENDED BALANCE — AUGUST 31, 1983 Soe 973 OI 
INCOME 

Investment Income $ 6,063.31 
TOTAL FUNDS AVAILABLE $ 7,036.52 
EXPENDITURES 

PATIENT ALLOWANCES 

Rosemary McReynolds $ (313.60) 

Allison Myers $ (203.80) 

Lillian Olsen $ (344.00) 

TOTAL PATIENT ALLOWANCES $ (861.40) 
Transferred to Golden Lamp Society $ (5,112.91) 
UNEXPENDED BALANCE AUGUST 31, 1984 $ 1,062.21 


Homecoming 


1985 


When — June 7, 1985 
Where— Palmer House 


Time — Cocktails — 6 to 7 pm 
Dinner — 7 pm 
Price — $28.00 


— Hosted by 
College of Nursing 
and Nursing Affairs 
Room 500 
Professional Building 
3 to 5 pm 


Tea 


Tours — Lobby of Atrium Building 
1:30 to 3 pm 


There will be a block of rooms 
set aside for Alumni at the Palmer 
House — Call 312-726-7777 to 
make reservations. Be sure to state 
you are with RPSLNAA. 


Call 312-942-3599 for informa- 
tion concerning Homecoming. 


The Golden Lamp Society will 
be hosting a luncheon for members 
on June 6, 1985 from 12 noon to 
1:30 pm in Room 500. 


June 6 — 2 pm to 3:30 pm. — 
Golden Lamp Society will be pre- 
senting research done by Rush 
Nursing Faculty. All Alumni are 
invited. 


Board of Directors — 1984-1985 In Memory Of 


OFFICERS Beulah I. Dalton 
Presbyterian 1928 
President First Vice President Second Vice President Deceased 1983 
¥ Martha J. Mill Mildred Perli : ; 
JoAnn Young artha ills ildred Perlia Marguerite Neff Mitzner 
Secretary Treasurer Bookkeeper St. Luke’s 1931 
Joan Nelson Mabel Behles Marlene Stoops Deceased 1984 
Executive Secretary Dorothy Metcalf Kallay 
Connie Lemar Presbyterian 1933 
BOARD MEMBERS ; Deceased 1984 
¢ Beulah Landis Ferrari 
Sally Brozenec Nancy Gelvin Ruth E. Johnsen Siete 1007 
Karen Lamb Mary E. Sjostrom Connie Smith Deceased 1984 
EMERITUS 


Dorothy Severance Ralph 
Joyce M. Stoops Presbyterian 1924 
Deceased 1984 
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Education Finance . Membership Nominating 
Mildred Perlia Mabel Behles Marian Gossard 
Program & Social Philanthropy & Public Relations Special Services 


Martha Mills Judy Dombrow Lois Eisner wm) 
7. Connie Smith a tF Revisions... ; Esther Alfirevic e Need Your Help 
Inette Godman Ruth Johnsen 


We are continually trying to update 
‘class lists. There is a particular 
problem regarding non-members of 
the alumni association. Please take a 
few minutes to pull out your address } 
Mbdoks and send any names (first, last 
and maiden) and addresses that you 
have. Send all information to Marian 
Gossard at Alumni Post Office 
number. 


, 


Notice 


If the mailing label on this publication does not indicate your year of graduation or 
school, of if you are a life member, please mark it on the label and return it to the alumni 
office. 


Send to: RPSLNAA Ps 
P.O. Box 4562 \ ‘ 
Chicago, IL 60680 3 


PO Box 60680, 4562 
Chicago, Illinois 
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FALL 1985 


Greetings from your President 


Oh, what a week it was at Homecom- 
ing! The board and I felt as if we were 
meeting ourselves coming and going. 
Wednesday, June 5th we entertained the 
1985 graduates of the College of Nursing 
at a lovely breakfast. What fun to see such 
happy and energetic young people ready to 
venture into their new careers. We cer- 
tainly wish them all much success and 
happiness. Dr. Henikoff and Dr. Christ- 
man both brought greetings to the group. 
Ruth Johnsen presented her slides and his- 
torical highlights from our schools and 
alumni association. 


We announced at the breakfast the re- 
cipient of the alumni award— Beverly 


Liefield. Beverly is planning to work at the ~ 


medical center for a couple of years and 
then enroll in a graduate program. Beverly 
hopes to eventually work in a medically 
deprived area; we wish her much success. 
She was our guest at the Homecoming 
banquet and the award was presented at the 
Awards Ceremony. 


Then on Thursday I attended the first 
annual meeting of the Golden Lamp Soci- 
ety. We had a lovely luncheon with ad- 
dresses from Dr. Christman and Dr. Heni- 
koff. I read the first annual report of the 
society. I am delighted that the Golden 
Lamp Society will support a nurse enrolled 
in doctoral study to make it easier for at 
least one year. It is not inexpensive and 
by no means easy to pursue such a goal. 
I’m also happy that we will support the 
Nursing Archives. All that our Alumni 
Association stands for should be preserved 
and therefore it is important that we sup- 
port the archives. In the afternoon we 
heard synopses of doctoral dissertations 
from three faculty members. It was very 
interesting. 


Then the big day, HOMECOMING! 
Tours were conducted in the afternoon fol- 
lowed by a lovely tea hosted by Dean 
Christman and the College of Nursing. We 
wish to thank Dr. Christman for the tea and 
also Ruth Johnsen for coordinating the tea 
and all the gracious ladies who partici- 
pated. The banquet at the Palmer House 
was really lovely, a delicious dinner with 
good. friends and classmates. We thank 
Martha Mills and all who assisted her in 
planning and arranging the banquet. The 
class of 1960 Presbyterian-St. Luke’s had 
40 members present. The St. Luke’s class 
of 1935 had 7 in attendance. There were 15 
from the 1935 class of Presbyterian. Other 
groups celebrating reunions included the 
classes of 1945, 1950, 1965 and 1975 (the 
first class to graduate from Rush.) Every- 
one had so much fun and seemed to enjoy 
themselves. Beth Kominek all the way 
from California brought us greetings from 
our classmates out west and we thank her 
for presenting the generous gift from the 
California group for our scholarship fund. 
I also wish to thank the St. Luke’s and 
Presbyterian classes of 1935 for their gift 
to the scholarship fund. 


Now I would like to turn to a more 
serious note and present some things for all 
of you to think about and also request your 
input and comments regarding the direc- 
tion we should go. 


Christmas Bazaar | 


November 22, 1985 


It has been a hectic year in some ways 
for the board of directors, but we have 
survived. The first thing I would like to 
hear from you is whether we should have 
an annual appeal each year instead of as- 
sessing dues and use a portion of that an- 
nual appeal to support the association and 
the remainder for scholarships and support 
of the College of Nursing. It has been 
pointed out to us by Rush University that 
they do not want any of the alumni groups 
to assess dues and that the University con- 
siders that all graduates are alumni. (It is 
the current policy of many colleges and 
universities that a graduate is an alumnus 
whether or not dues are paid.) We would 
like to conform with University policy, but 
we also know that we need financial sup- 
port of the alumni if we are to continue as a 
viable organization. Therefore we ask if 
you will continue your support of the 
association if there is only an annual ap- 
peal. We hope that life members who have 
contributed in the past will continue their 
support through the annual appeal. 


Each year some of you say why don’t 
you schedule a Homecoming in April 
again and then there are members who 
prefer it in June. I have a suggestion— 
how about alternating one year in April 
and the next in June. If this should be the 
decision, it would not occur until at least 
1987. I know there are many things 
happening in June and people have to set 
their priorities. We also know that April 
presents problems of scheduling with Eas- 
ter and spring vactions. I would welcome 
your suggestions and comments. Please 
mark your calendar now— Homecoming 
in 1986 will be on June 13th. 


Continued on page 4 


Nursing Alumni Award 


The Nursing Alumni Award is based on 
the criteria; scholarship, citizenship and 
clinical practice. 


The recipient this year, Beverly Liefeld, 
exemplifies this criteria. She has been out- 
standing in her academic and clinical work 
maintaining a grade point average of 3.64. 


In the clinical area it has been noted by 
her clinical instructor that she is sensitive, 
committed and accountable for her patient 


care. She works well with others and en- 
joys patient care. 


She has been a leader and very active in 
the Nurses Christian Fellowship and I 
know that her faith has been and will con- 
tinue to be of great support in attaining her 
ultimate goal. 


Beverly is self directed in her profes- 
sional as well as personal growth. She 
plays the violin and hopes to be able, after 
finishing school, to become more involved 
with her music. 


Her professional goal is to continue to 
work here at the Medical Center in 
Medical/Surgery Nursing, to become 
more proficient in her clinical skills and 
then to continue on with graduate school, 
possibly Public Health. In this period she 
also would like to give her services to an 
inner-city medical facility. Her ultimate 
goal is to work in a medically deprived 
area. 


It is with pleasure that I present this 
award to Beverly Liefeld. 


Homecoming 
1985 


St. Lukes - 1935 


St. Lukes - 1955 


Presbyterian - 1935 


Presbyterian - 1945 


Annual Report of 
Golden Lamp 
Society 


For the fiscal year starting July 1, 1984, 
I am pleased to report that gifts to the 
Golden Lamp Society to date have reached 
a total of over $9,500 and gifts are still 
arriving. In June of 1984 there were 77 
members of the Golden Lamp Society. 
Last fall we set a goal for the year to enlist 
15 to 20 new members. We have surpassed 
our goal considerably. Total membership 
in the Society today is 95 and 25 of that 
number joined during the past year. We 
are all grateful for the enthusiastic re- 
sponse and participation of all and very 
happy to have the support of so many 


members of the faculty of Rush. 


University. 


Gifts to the Golden Lamp Society An- 
nual Appeal Fund have accumulated with- 
out allocation since 1977 and now total 
over $37,000. Dr. Moore, in consultation 
with Dean Christman and the Golden 
Lamp Society Planning Committee, have 
authorized several allocations for a portion 
of this fund: 


— $15,000 will be awarded to a doctoral 
nursing student to provide full tuition 
plus a monthly stipend for one year; 


— $2,000 will be allocated to Nursing 
Archives; 


— $3,000 for Doctoral Research Assist- 
ance and 


— $5,000 to be used for Post-doctoral ~ 


Research Assistance. 


We hope the membership is pleased 
with this decision and, again, thank you 
very much for your confidence and 
loyalty. 


It is my pleasure to present Dr. Christ- 
man with a check for $36,680. 


Dr. Christman 


Golden Lamp: 
What It Stands For 


The Golden Lamp Society was es- 
tablished to support nursing education in 
1973 by loyal alumni as a vote of confi- 
dence in the rebirth of the nursing school. 
Each alumnus was asked to support nurs- 
ing education with a contribution to the 
college and a pledge of continued support 
to a total of $1,000 or by a bequest inten- 
tion of $1,000. The gifts were to be used in 
areas and approved by the Executive Com- 
mittee of the Society. JoAnn Young, Amy 
Bauer, Ruth Johnsen and Dorothy Hughes 
were members of that committee. Through 
the years, alumni and later other friends of 
the Golden Lamp Society provided Dean 
Christman with important support for his 
programs. 


Last year, the guidelines were revised 
and the Golden Lamp Society became a 
recognition society of the Medical Center. 
Membership was broadened to include 
everyone wishing to support nursing 
education at Rush who would pledge to 
contribute an annual amount of $100 or 
more in unrestricted support to the College 
of Nursing. Dr. Moore who has been a 
member of the Society since 1982, was 
offered and accepted the role of Chairper- 
son and she has been an effective leader in 
our campaign to increase our membership 
and support for Rush. 


Mrs. Kominek presenting gift from California 
Alumni 


Dr. Henikoff with Dorothy Knight 


Greetings From 
Dr. Christman 


It’s been a pleasure to have been at Rush 
all these years and to see things grow on 
the basis of all the previous work that had 
been done. I wish to extend my thank you 
not only for the present support, but for all 
the past moral support backed by enthu- 
siasm and zeal for success. The allocation 
of funding is visionary and in the tradition- 
al image of Rush, that is, future oriented. 
The students finishing in this decade will 
barely be in mid-career by the turn of the 
century. The explosive nature of science 
and technology makes any attempt to pre- 
dict the future a difficult endeavor. All we 
can be certain about is in the knowledge 
that society is in its beginning stages will 
be full blown, highly sophisticated and 
require rich preparation to be a successful 
practitioner and careerist. This means that 
emphasis must be placed on advanced 
preparation for all our practitioners includ- 
ing those in our profession. Everyone in 
the health care system is experiencing the 
uneasiness and apprehension that comes 
when the unpredictable is the common- 
place. Innovative action is one means of 
coping in a constructive way with these 
feelings. That is what the Golden Lamp 
Society appears eager to support. The Col- 
lege of Nursing is being positioned to be 
major contributor to the new reformaliza- 
tion of nursing education and practice. 
Building on the long hundred year history 
of nursing leadership, the current faculty 
and students are successfully dealing with 
the questions and issues of the times. The 
future of the nursing profession may be 
given much of its shape and characteristics 
by what happens on this campus. The 
cooperation that can be generated and 
made effective within and between nurses 
at Rush, between nurses and the other pro- 
fessional persons in the medical center, 
and between the alumni and the Golden 
Lamp Society can supply the energy and 
drive with the successful attainment of the 
goals that are agreed upon. This meeting is 
more than a coming together of interested 
people. It is symbolic of a commitment of 
all of us to add our support and desire to 
fulfill the dreams of a great future for 
Rush. Thank you. 


Display from the Archives 


Continued from page | 

As many of you will recall there was the 
position paper on nursing education which 
was adopted in 1965 by the A.N.A. stating 
that the baccalaureate degree would be the 
minimum requirement for professional 
nursing. In 1978 this was reinforced by 
their entry into practice statement. I be- 
lieve that it will be in effect within the next 
5 years. 


A few years ago there was a decision 
made at the management level of the Med- 
ical Center to support a recommendation 
of the College of Nursing and Nursing 
Affairs that the entry for practice in the 
hospital would be at the baccalaureate 
level. Many of you will find this a require- 
ment if you move or seek a new position. 
Are you aware that you may apply for 
scholarships or educational loans even if 
you are not employed at the medical cen- 
ter? One of our requirements is that you 
must be a supporter of the alumni 
association— we want to assist those 
members who have loyally supported the 
association. 


We would be interested in knowing how 
many alumni from the 3 diploma programs 
have earned a baccalaureate degree in 
nursing or a higher degree. Located in 
another part of this newsletter is a ques- 
tionnaire. Please fill it out and return it to 
the Alumni box number. Your participa- 
tion will be greatly appreciated. 


I again appeal to you for your help and 
support of the Christmas Bazaar on 
November 22nd. All donations of baked 
goods and/or hand crafts will be greatly 
appreciated. We usually net at least $1000 
to $1200 each year and it all goes to schol- 
arships. Please send your donations to 
RPSLNAA, 1753 W. Congress Parkway, 
Attention: JoAnn Young, 9 South Atrium, 
Chicago, IL 60612 or to Judy Dombrow, 
7827 Forest Ave., Munster, IN 46321. 


To those alumni who spent the day with 
us, I hope you had a great time and enjoyed 
seeing classmates and friends. To those 
who could not attend this year we hope to 
see you next year on June 13, 1986. 


Please return the questionnaire! Thank 
you. 


Ruth Johnsen - Our Heritage 


Message from Dr. Leo Henikoff 
to Nursing Alumni 


Earlier this week, I met briefly with the 
new graduates of our College of Nursing at 
a breakfast sponsored by this group. I took 
advantage of this occasion to remind them 
of something they already knew — that the 
relationship between the nurse and the 
patient constitutes the most abiding mem- 
ory that a patient, or his or her family, 
carries away from a hospital. I am particu- 
larly well placed to confirm that judgment 
since most of the mail either praising or 
criticizing our institution ends up on my 
desk. And since the overwhelming major- 
ity of the letters congratulating us are real- 
ly a tribute to excellent nursing care, I have 
even more reason to be grateful to the 
nursing tradition that you represent and 
which continues today at your alma mater. 


It has really been quite a year at the 
Medical Center and I would like to take a 
few moments to touch on some of the 
highlights at Rush since your last annual 
meeting, but not necessarily in chronolog- 
ical order. 


® Our first “test tube” baby was born on 
March 15th. Her name is Tiffany Lynn 
Autrey and she weighed a healthy 8 
pounds 13% ounces at birth. There are 
now 50 patients in our In Vitro Fertiliza- 
tion program. 


@ There has been a great deal in the media 
in the past year on organ transplants, but 
I thought I should let you know that 
many of the stories you have been hear- 
ing and reading about have involved our 
own Organ and Tissue Recovery Pro- 
gram. Its members are really the unsung 
heroes who procure and match organs 
for patients at other hospitals here and 
around the country, giving them an- 
other chance for life. 


The activities of our organ procurement 
group have greatly increased as public 
awareness of organ donation grows. In 
fact, for the first four months of this year 
organ procurements are up about one- 
third over last year’s rate. 


Beverly Liefeld, outstanding Senior 


@ On arelated matter, you will recall that 
the first heart transplant in Chicago took 
place at Presbyterian-St. Luke’s in 
1968. With new drugs, it is now possi- 
ble to provide better survival chances 
for such transplant patients. A protocol 
for heart transplant surgery is currently 
under review at the Medical Center, and 
it is likely we will move ahead in this 
area in the near future. 


@ A few months ago, we were the first 
hospital in the Chicago area approved 
for a kidney lithotriptor. This is a ma- 
chine that makes it possible to bombard 
and pulverize kidney stones with shock 
waves, instead of having to make an 
incision. It will reduce the patient’s stay 
in the hospital to 3-4 days as compared 
with 9-10 days with surgery; this, of 
course, will greatly reduce costs to the 
patient. 


@ We also have started a Same Day 
Admission Surgical Program. All tests 
needed for surgery are done prior to 
admitting. With this option, patients 
come to the hospital on the day of their 
surgery, have it done, and, it is hoped, 
shorten their stay and save money. 


@ In many medical ares, the most 
difficult-to-treat cases are referred to 
Rush. One of these is epilepsy where 
medications can usually control the 
problem, and surgery sometimes can 
cure it. Surgical removal of the brain 
scar or lesion responsible for epilepsy 
had become a specialty at our Medical 
Center and we have a talented multi- 
disciplinary staff doing outstanding 
work in this area. 


® Our Bone Marrow Transplant Center 
has become increasingly active. There 
have been 32 harvests and 21 actual 
transplants to date. Only six of the trans- 
plant patients have died thus far. With 
the Bone Marrow Transplant Pro- 
gram— which is extraordinarily com- 
plicated— we can save a considerable 
number of those who would otherwise 
die. 


The foregoing is evidence that Rush- 
Presbyterian-St. Luke’s continues to be in 
the vanguard of modern, sophisticated 
health care. But these are largely hospital- 
centered activities and I believe it is equal- 
ly important in these times to Consider how 
we can bring together the professionals at 
Rush with patients throughout the metro- 
politan area. We have launched a number 
of program initiatives in the past year to do 
just that, either by widening our network 
of contact points in the community or pro- 
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2) 


3) 
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ALUMNI SURVEY AND QUESTIONNAIRE 


Annual Appeal vs. Dues 
I am in favor of discontinuing dues. lalnYesaeryel NG 


If yes, I plan to continue to support the Alumni Association through the 
annual appeal. (Slevese No 
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Homecoming Date 


I prefer Homecoming in June. [] Yes [._]No_ [_] Makes no difference 
I prefer Homecoming in April. [] Yes [._]No_ [_] Makes no difference 
I prefer to alternate June & April. [] Yes [.]No_ [_] Makes no difference 
Comments: | 


Continued Education 


I received a diploma from [] St. Luke’s  [_] Presbyterian [_] Presbyterian-St. Luke’s 


in 

Treceived a baccalaureate in nursing from —2 07 
I received a master’s degree in nursing from ——____ in 
istecelvedsd octoralcrdesTes 411-2 = seen Oe eee ee from 

in 


Employment: I work [] Fulltime [_] Part-time [_] Not employed. 
If employed, what is the setting? 


Comments: 


Name (optional) 


Please return to: RPSLNAA, P.O. Box 4562, Chicago, IL 60680-4562 


Dear Ms. Young, 


Please extend my warm thanks to the Alumni Association for 
the generous award presented to me at the commencement awards 
ceremony. I feel very honored to have been selected as the 
recipient. It was also my privilege to become acquainted with you 
and other members of the association through various alumni 
functions. The opportunity to be your guest at the alumni banquet 
was particularly enjoyable. Rush Presbyterian St. Luke’s claims 
an impressive group of alumni. 


I am looking forward to beginning my nursing career, antic- 
ipating it to be both challenging and rewarding. I trust that I have 
continued contact with you as a Rush alumna. 


Thank you again for the award. 
Sincerely, 
Beverly Liefild 


FOLD 


RPSLNAA 


Presbyterian St. Luke’s Alumni Assoc., 


My daughter Joan and I would like to express our sincere 
thanks for the many kindnesses extended to us at the Homecom- 
ing festivities. 


We enjoyed all of the activities so very much. It was was a day 


to remember. 


Sincerely, 


Eleanor Nicholson Krejci and 
Joan Schuler 
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Alumni talking with Dr. Henikoff 


viding new ambulatory care initiatives 
here on campus. 


Among the programs that were either 
begun or expanded in the past year are the 
following: 


®@ ChemStress, our advanced treatment 
system for alcohol/drug dependency 
and stress disorders. It is under the 
jurisdiction of our department of psy- 
chiatry and emphasizes outpatient treat- 
ment so that patients can continue on the 
job or going to school while undergoing 
treatment. 


@ There is a new Geriatric Assessment 
and Planning Service based at the John- 
ston R. Bowman Health Center for the 
Elderly. This service helps older people 
and their families evaluate the changes 
that accompany aging and to plan ac- 
cordingly. And, by the way, it’s not 
strictly medical needs that have to be 
planned for—it’s whatever concerns 
the family. 


@ We opened the Midwest’s first Pig- 
mented Lesion Center in February. This 
is a multi-disciplinary effort that in- 
volves dermatologists, oncologists, 
plastic surgeons, general surgeons, and 
pathologists who bring their skills 
together to identify and treat 
melanomas. 


@ Another area is breast cancer. When a 
woman is diagnosed as having breast 
cancer, the best treatment—surgery, 
radiation, or chemotherapy, alone or in 
combination— is not always apparent. 
The Comprehensive Breast Center 


draws on expertise of senior clinical re- _ 


searchers at the Medical Center from all 
three areas to provide second opinion 
consultation. It also provides consulta- 
tion and exams for women who per- 
ceive themselves to be at high risk. 


@ Our Osteoporosis Prevention and 
Treatment Center is just getting under- 
way. We have put together a multi- 
disciplinary staff who can screen pa- 
tients and instruct them on prevention 
and treatment. We have acquired the 
most advanced technology available for 
accurate bone analysis for this program. 


@ There is also an Arthritis Center at Sher- 
idan Road Hospital which is multi- 
disciplinary and has both in-patient and 
out-patient components. Although 
there’s no known cure for arthritis, a 
number of advances have been made 
for its treatment, both medically and 
surgically. 


We are not just developing new pro- 
grams on campus but have expanded our 
network of services until now we have 
Rush programs at 30 different locations in 
the Metropolitan area. 


@ Our ANCHOR Organization for Health 
Maintenance opened two new offices in 
the past year and now has 15 offices 
throughout the area. Incidentally, AN- 
CHOR has just been licensed to operate 
in the State of Indiana so it is likely we 
will see some offices opening up in 
Northern Indiana in the next year. 


@ We have acquired occupational health 
centers at four locations on the West/ 
Northwest city suburban axis. Most of 
our patients are Workmen’s Compensa- 
tion cases, but there have been a number 
of referrals as well. 


@ We have opened our Corporate Health 
Center at One Financial Place in the 
South Loop, and also will have a pro- 
gram based in the River City complex 
before long. 


Now what do all these new initiatives 
add up to? 


First and foremost, I think they reflect 
an awareness on our part that not all quality 
health care needs to be provided in a hospi- 
tal setting, that we are willing to make our 
resources more accessible to the entire 
community. Yes, it’s true that occupancy 
is declining generally in hospitals and has 
affected us to a limited extent, but cer- 
tainly not to the same degree as it has 
affected others. In fact, last year our 
admissions went up slightly. It was short- 
ened length of stay that brought our overall 
occupancy levels down. But if we can han- 
dle our patients more efficiently and eco- 
nomically, obviously that’s what our pro- 
fessional ethic demands of us, regardless 
of occupancy levels. 


I should like to say just a few words on 
the subject of our academic and research 
mission. 


We really are proud of our students in all 
four colleges, Rush Medical College, the 
College of Nursing, the College of Health 
Sciences and the Graduate College. We’ll 
be awarding about 360 degrees tomorrow, 
bringing the total number of degrees 
awarded since our founding in 1972 to 


Dr. Henikoff, Ruth Schmidt, Mrs. Gordan 
Brown 


over 3,400. Over half of all our gradu- 
ates— 1,775, to be precise— are from the 
College of Nursing. 


At the breakfast for new nursing gradu- 
ates last Wednesday, I just touched on the 
new roles nurses will be playing in the 
future. Let me elaborate just a little on that. 


My point was, and all the signs support 
it, that so much of health care is moving 
outside the hospital setting. Nurses will 
have to be much better prepared for taking 
care of patients at home because, more and 
more, they will have to make independent 
judgments. The patients at home will be 
just as sick as the ones that previously were 
hospitalized. Nurses will have to use new 
technology, such as learning to call on 
central computers and making judgments 
from the data. They will have to be abun- 
dantly more prepared than those who work 
in home care today. 


Caring for patients outside the hospital 
is an area that will continue to grow. 
Nurses will be used more and more in 
HMOs and PPOs. The Kaiser Foundation 
has shown that it’s economically and clini- 
cally wise to use more nurses in these 
situations. 


Recognizing this trend, we have ex- 
panded the Rush Home Health Service in 
the past year. Starting last November we 
began a program with the ANCHOR 
Health Maintenance Organization where- 
by Rush Home Health nurses work out of 
ANCHOR offices. Currently nurses are 
assigned to six of the 15 ANCHOR offices 
and ANCHOR has asked for 20 home 
health nurses by the end of the year. I 
believe there will also be a greater demand 
for community health nurses who can take 
on these new responsibilities, and this 
could very well provide nursing with the 
professional recognition it has sometimes 
been denied. To maintain this profession- 
alism, more nurses will be going on to 
higher degrees and, at places such as ours, 
into broader and deeper areas of nursing 
research. These topics, of course, are 
worth a whole speech in themselves but I 
did want you to know how we see the 
trends and the areas where we are prepared 
to respond to them. 


Head table with all the guests 
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Dear Ms. Young and the Alumni Board, 


I was honored to receive the Alumni Association scholarship at the Homecoming Tea 
from Mrs. Perlia on June 7, 1985. I would like to thank both the Board and Alumni 
members for this award. It would be a privilege to become a member of an organization 
which places the advancement of nursing in such high priority. Please forward the 
necessary materials to become a member. Once again, thank you for this honor and 
opportunity. 


Nanci May Lazar 


PO Box 4562-60680 
Chicago, Illinois 


MS. VICKI WOODWARD 
5100 SOUTRK HYDE PARK 
CHICAGO IL 60615 


Address correction requested 


In Memory Of 


Edna McCullough, P ’18, died on August 
3, 1985. Edna was the head nurse on “E” 
floor (5 Pavilion) for many years until her 
retirement in the late ’50’s. She served on 
the Alumni Board of Directors until her 
health prevented active participation. 
Donations to go to Golden Lamp Society. 


Presbyterian - 1927 


Announcement 


On August 7th Dean Luther Christman 
Ph.D., R.N. announced his resignation as 
Dean and Vice President of Nursing 
Affairs. Dr. Christman will remain in the 
Dean’s office until his successor has been 
named. Dr. Christman will serve as Dean 
Emeritus and work out of President Hen- 
ikoff’s office. 
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